(A= b F—y TREEE)

LE, $TSAF—UDREIEDERCHERNEERLFEEDERE DEE - HEFEHRE
HEDHBDHIET, FFBGN— b F—2yTEBEETLLH. UTOEBEBICERMICRYBL I LEE
ELZFET,

1. Y754 F— V2 BOREFRRERE - RIFELEAHT-LEE
E#OmI5IEZRE L TEDERDEGIEICEBENTS (TTier NI Ao TTier N1 ~) T &Ik
Y, ¥TS34Fz—r2kToMMEER LICRYBL E &I, BIFOIRGIEROEERES
EHBAEHICKY . BEIEEOAFRROBEZRE LTI . TOR. XKEKFFORZRGO
BEAREQBRIN L. MEIEDTLIT—VBACBP (FXRMIGEE) KEDMEFOXIED
EDHFET,

(EREE)

a. IERMDEHE

HUBREEACAEE L EE L, ITBM2ENLETS TV MR- (T4 —H V) TA ZAOEFFRFEEZED
TWEJ, £z, OEM BUEZ2E U Tt 7 7 o NG OREREZ 21T\, IRt E L o2 HE L TWE
T

d. 7Y—{bnE#
AR 2R LW EMEEE OERIC X Y | SEAROEEZRT APEHERBIZRIL THEY, £, #
EEHGHOHEE, REATODRNEEEM OBEAR Y| Rt FIRBZRAEEEHIOMLIZ b IV BA THET,

e. REFREICEY SEAE
BYWHEIRCE - 7 LV REROHIRRICECE L7 BB At 2 B U T, I TOARRL L TR LD 2 RMDIE
fHEERLTVET, £, EERICH L THROPRIBREOEMIIEZ D TWET,

2. NREE#E] OESF
BEXELTHEEFRELOEFLVOWMEIET (THHAPMEFREEICE O HREEE)) %8
SFL. BEISEED/N— b F—2y THEOHIT & 455G BT OBEETOREICHEBHIZE Y
ﬁi_g_o

OffitgREH &

FEEGRERMEREFEZTVEREA, REMEDREICH=->TE, THEERELDLG LD
FITTRUEDHZEZTOEEBIC, THEXREFOBLELGARZEH. THREFEICETHHE
ZHOBENTRELELGDE D, TRICHBEBLTRELES .. TOER. [HHEDOENLEHED-0
DIfi& B ICE Y H1EEt] [CBITF onf=THZBEICE >ETRELEY, . EMHED
IRILF—IRX FOBELH-HEEICIE, BYGEIR MEMSOLEEREZRELET., &
£. WMEIREDREZEDHIMICL > TIE, BNERHOEEFICKIBTR - KHETVET,

OF W1s EDZHFH



THEARRIEAERLGBYVBEETRILWVET, FRETILSEAICIE. BEIHELETHEEEED
BHEET. T YA FEOBLUIAELET,
@HBIBIE - / I\

TENBIBAERRG|ICBET 2404 RS54 2] ITHBIFoATWNS TEAMLGEZ AL . MEZHED
TRl EBFEATEEIZTL. ABNGHEBERFRZNOME. G LOIIGEZFALIZ/ 1D
DORATRPHMMMEEOREZELZ SITROFEA,

OBEAREFIZHS LhHFE
BEIEbBEAREICHETED LS. THEXRFIHLT, EEGIR FRIBZHEDOLGE
PRI PRLTHBREEZITVFERA, KFEHFFIZEVTIE, THEEFRAEICNRGI L—AMLGAE
FLMATFGEONE SIS, F-. FEXERBFICE, TELRYBGIBGRORGEFIEELES,

2. ¥t (EFEH)
1, BHLNEDLEIT TS FI—U2ARORFEREDH, BEEOIREIEZELHD, ¥ TS5/4F
—VERADN— =y TRETEOERERYET,
2, WRFHEOFMADGELIZEITT, REXFEERSILEH. BEILVDPEFRREE~ADBITICI
Y#EAFET,
RTETAHS3H

C&G Miyazaki &RI&ft  HK%R#& WAERA



	a. 企業間の連携
	d. グリーン化の取組
	e. 健康経営に関する取組

