(13— b F— v TREEE

HiE, YTSAF -2 OEEIEDEHRPMEREERIEFXEDERE DEE - HEFEHEZE
EHDHET, F-GNR—bF =y TZBESLEH. UTORBICERMIZRYBETL O LZE
ELET,

1. Y754 Fz—V2BDHRERELRE - RIIFEZER -H-10ER
EEOMEI%EZEE L TEDEDEEIELIZEBEN TS ([Tier NI A5 Tier 411 A) T &IT&K
Y, 3754 Fz—rveKRToOMMBER EICRYBL EEDIC. BFONRGIBROEXRRES
EHRAEHEICKY ., BEIREOREFLRODBEEZER LTS . TR, KEFFOEFRRGO
BEARENERMNL., BEIEDTLT—IFEAY BOP (BXRMEGE) REDMEFOXED
EHET,

(EAER)
a. TEMDEE (F—Toa4/R— 32 BA FOELABIIE %)
ZIETAPIHNESR & DEEICL Y HARDOFRR, BEDHRICFICIYBL, F-S5EREHR
ETRDOBALER EMAZEDEERFIOHE. SoBILZERET - HhT 5

2. MREEE| OESF
BEXELTHEEEELOEF LVIGIET (THERMEFREEICEDSC MREIEE) ) %28
SFL. BREIRED/IS— b F—2y TEEDOIIT &G HIE BT OEIBTORIEICTEBHICER Y
HET

Ot REH &

FEEGRMERZEREZTOEREA. BEHMEDREICH -2 TIE, TREXREEDGCLED
FITTELUEDEHEZITI LEDIC, THREFBODBELGHRZEH,. THEEFREHICETH5E
EHDOBENARRELGD LD, TAICHBEL TRELEY . TOKR. THHEEOEYVGEEDT-
HOMERBIZET DIgdt] ITHBITon=T8EEYIE 2 ETRELFT . T, EMHE
PIRLF—OR FOEEAH-IHEICIK, BYGEIR MEMSDLEEEFEERELET. &
H. MEHADREZEHRMICE > TIE, BHFHOEEFICK ST - KFEFTVET,



OFWh ENXIEH
TEREEMRELGRBRYBETEINET, FERETHILSBEIZIK., EI5IHEXTEEEED
BEEET. Ff-. XYM % 60 BLURELET,

@FIBAE = / 9\

TENBOBAREERS|ICRET 504 RS A V) ITBIFonTWS TERMEEZ AL H. EZHEED
Tzl EBFEZATEEI 21TV, ABEMGHERRFZNOME. G LOIGERALIZ/ 21D
DRERPHMMEEOREZRELG EITROFEE A,

OEEAREFICHS LHhEHE

Bt BEARRICHETED LS. THEEXFIIHL T, EEQIR FEEZHEDGVE
PRI PR HBREEZ TV ERA, KFEHFFIZEVTIE, THEEFREHICIEI E—AHGEE
ERLATGVE SIS, -, EXEMARECE., TEHRYBGIBROBTEEICEELET,
3. ¥0ih (EERCH)

MERFHEOFMADELICHETT, KEXMWGILEH. BEILVDOEFILREE~NDBITICE
YEAET,

20254 /168
AR EIEH|RASH REIHE - xR
Tt % £ &g - K8 (RRIEZHTHE)

(&%)

- AEEE. (28 £EH/NERREEEGENERET S R—2ILY A MIIBBINET,

FEBREMNS HREEE) (CEDEHERBHEMTONERRE, REENBEITESATLVENERD LN
BBRICIE. AESDBELNRY ODIZREENHYFET,



	１． サプライチェーン全体の共存共栄と規模・系列等を超えた新たな連携
	２． 「振興基準」の遵守
	①価格決定方法
	③手形などの支払条件
	④知的財産・ノウハウ
	⑤働き方改革等に伴うしわ寄せ
	３．その他（任意記載）

